
RegionSocial ClassAgeGender
Wales &North

Scot-SouthEng-Mid-South
landWestlandlandsEastDEC2C1AB65+55-6445-5435-4425-3418-24FemaleMaleTotal

15427051754451849529251070638732136641433518010789252003Unweighted base

17428950352950946142158154142130134038032024010229812003Weighted base

9283946445844481520274326252411551166Up to £50000       (25)
5%10%8%9%9%13%10%8%3%5%9%13%7%8%10%11%5%8%

2851921008095809581735758685639197154351£51000-£150000    (100)
16%18%18%19%16%21%19%16%15%17%19%17%18%18%16%19%16%18%

173469665845467876614744343326114130244£151000-£250000   (200)
10%12%14%13%11%10%11%13%14%14%16%13%9%10%11%11%13%12%

19246063552843717963363050251798124222£251000-£500000   (375)
11%8%12%12%11%6%10%12%15%15%12%9%13%8%7%10%13%11%

921363755293045543828193420186395158£501000-£750000   (625)
5%7%7%7%11%6%7%8%10%9%9%6%9%6%8%6%10%8%

31244330432331457239373333151353118171£751000-£1000000  (875)
18%8%8%6%9%5%7%8%13%9%12%10%9%5%5%5%12%9%

11191716241312233915818191710216687£1000001-£2000000 (1500)
6%6%3%3%5%3%3%4%7%3%3%5%5%5%4%2%7%4%

25101514310221164681210222446£2000001-£4000000 (3000)
1%2%2%3%3%1%2%4%2%2%1%2%2%4%4%2%2%2%

11*8935464134239918More than        (5000)
***1%2%1%1%1%1%1%*1%1%1%1%1%1%1%£4000000

4882136146128166119150106103558610311679330211540Don't know
27%28%27%28%25%36%28%26%20%24%18%25%27%36%33%32%21%27%

564.07494.60451.36536.56616.31380.49506.01558.47628.33514.63446.57507.48564.05579.06624.54448.00608.30532.45Mean

618.02639.42590.10886.98916.88661.17822.51811.43770.99733.29591.92763.49793.53850.52980.76775.77772.25777.78Standard deviation

59.2046.5130.6044.8046.9137.1357.8742.0732.7943.0636.6446.5546.1258.5590.6728.7128.9020.47Standard error
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Executive Pay Survey
ONLINE Fieldwork : 20th - 22nd January 2012

Absolutes/col percents
Table 1
Q1. Approximately, what do you think a chief executive in a FTSE 100 company (i.e. the largest firms listed on the
London Stock Exchange) should be paid per year (before tax and including all financial rewards such as pension
contributions, bonuses and share options)?
Base: All respondents
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RegionSocial ClassAgeGender
Wales &North

Scot-SouthEng-Mid-South
landWestlandlandsEastDEC2C1AB65+55-6445-5435-4425-3418-24FemaleMaleTotal

15427051754451849529251070638732136641433518010789252003Unweighted base

17428950352950946142158154142130134038032024010229812003Weighted base

1121843483583252982833783693292432322311741186586691327NET: Agree
64%64%69%68%64%65%67%65%68%78%81%68%61%54%49%64%68%66%

5888149160129147109163165162135105976223289295584Strongly agree      (5)
33%30%30%30%25%32%26%28%31%38%45%31%26%19%9%28%30%29%

549719919819615117421620316710912713411196370374743Tend to agree       (4)
31%34%40%37%39%33%41%37%38%40%36%37%35%35%40%36%38%37%

456583731038373110103452666997063173195369Neither agree nor   (3)
26%22%17%14%20%18%17%19%19%11%9%19%26%22%26%17%20%18%disagree

67111932101722271812712206314475Tend to disagree    (2)
3%2%2%4%6%2%4%4%5%4%4%2%3%6%3%3%5%4%

1251110587977310-2171229Strongly disagree   (1)
1%1%1%2%2%1%2%1%2%2%2%1%3%-1%2%1%1%

7917304114252836251910222094856104NET: Disaagree
4%3%3%6%8%3%6%5%7%6%6%3%6%6%4%5%6%5%

10315568396739643322133328575014261203Don't know
6%11%11%13%8%14%9%11%6%5%4%10%7%18%21%14%6%10%

3.994.014.064.043.864.083.943.983.964.154.224.063.843.823.684.003.973.99Mean

0.910.880.850.940.970.880.920.900.950.920.950.850.960.880.770.920.920.92Standard deviation

0.080.060.040.040.040.040.060.040.040.050.050.050.050.050.060.030.030.02Standard error
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Executive Pay Survey
ONLINE Fieldwork : 20th - 22nd January 2012

Absolutes/col percents
Table 7
Q3. Thinking about possible policies the government might introduce about high pay at the top of companies,
to what extent do you agree or disagree with the following options?
Base: All respondents
I would like to see a much broader representation (including from the workforce) on the committees that set pay for senior executives
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